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Empirical economist working in labor, behavioral, and development economics. Field experiments
and large-scale observational designs. Exploring how AI is reshaping talent formation and scientific
productivity.

Education
PhD in Economics, University of British Columbia 2024
MA in Economics, Fundação Getúlio Vargas (FGV-SP/EESP) 2018
BA in Economics, Universidade de São Paulo (FEA-USP) 2015

Positions
Postdoctoral Researcher, Global Talent Lab Aug 2024 – present

Talent allocation and AI’s effects on the talent pipeline; with Patrick Gaule and Ruchir Agarwal.
Visiting Scholar, Dartmouth College Spring 2025

Taught two sections of Behavioral Economics.

Technical Skills
Languages Python, R, Stata, Julia, Matlab, SQL, JavaScript/Node
Data & tooling DuckDB, OpenAlex, web scraping, fuzzy/record linkage, Git, Qualtrics,

SurveyCTO; routine use of OpenAI and Anthropic APIs for data extraction,
classification, and small experiments

Recent ML/data
work

Universities paper: multi-language LLM web-search extraction for 11,424 IMO
participants from 132 countries; probability-forest record-linkage to millions of
LinkedIn profiles; validated against MIT/Cambridge admin records. Prizes paper:
LLM-based metadata extraction across ∼2,700 scientific prizes (year, money,
winners, career stage), with multi-source triangulation and PCA ranking.

Selected repos bts4ai (LLM preference elicitation; Python; pre-registered) · gtl-prizes-replication
(Missing Nobels replication; R; renv-managed) · sci-x (∼28k academics matched
across Twitter–LinkedIn–OpenAlex)

Spoken Portuguese (native), English (fluent)

Working Papers
• Expected Discrimination and Job Search, with Ieda Matavelli and Fernando Secco. Revised and

Resubmitted, American Economic Review. [paper]
Three field experiments with 2,167 jobseekers in Rio de Janeiro favelas. Expected anti-favela discrimination
depresses interview performance even when interviewers are blind to addresses — a self-fulfilling channel distinct
from realized discrimination. Featured in World Bank Development Impact blog, Le Monde, and Nexo.

• Do Virtue Signals Signal Virtue?, with Matt Lowe and The Village Team. Submitted. [paper]
When and how does signaling stake change the information content of online speech? Racial-justice tweets predict
costly behaviors when stakes are low and become uninformative when stakes are high.

• Where Does Top Talent Go to College? Global Talent Allocation and Its Consequences,
with Ruchir Agarwal and Patrick Gaule. Available upon request.
11,424 IMO participants linked to undergraduate institutions and career outcomes. Only 29% of recent medalists
attend a top-10 university; the need to migrate imposes a 37–42pp penalty on top-10 access. A regression
discontinuity design indicates that information frictions on the university side can explain at most one-eighth of

mailto:deivisangeli@gmail.com
https://deivisangeli.github.io/
https://github.com/deivisangeli
https://deivisangeli.github.io/assets/pdfs/Angeli-CV.pdf
https://github.com/deivisangeli/bts4ai
https://github.com/deivisangeli/gtl-prizes-replication
https://github.com/deivisangeli/sci-x
https://deivisangeli.github.io/assets/pdfs/Angeli%20et%20al%20-%20Expected%20Discrimination%20and%20Job%20Search.pdf
https://deivisangeli.github.io/assets/pdfs/AngeliLoweTheVillageTeam_VirtueSignals.pdf


the placement gap between developing-country and US/UK medalists. Conditional on IMO performance, top-10
attendance predicts +32pp top-10 PhD attainment and 5–12pp gains in academic prizes, employment at leading
technology firms, and founder/CEO outcomes.

• The “Missing Nobels” , with Ruchir Agarwal and Patrick Gaule. Submitted. [paper]
Screened ∼2,700 international scientific prizes and ranked the 99 most prestigious using a novel prestige index.
Half of today’s top prizes were first awarded after 1980; recognition is heavily concentrated in physics, life sciences,
and math relative to field size, leaving CS, engineering, psychology, and the social sciences under-served; only
three of the top 99 prizes target early-career scientists.

Work in Progress
• Frontier AI and Early-Career Scientific Production. How frontier LLM advances are changing

the work of new scientists. Differential pre-AI exposure design across academic fields, using OpenAlex
on new PhDs from elite institutions; project just started.

• Social Media and Scientific Productivity. Diff-in-diff on ∼28,000 US academics joining Twitter,
matched to OpenAlex publication histories via custom author-ID disambiguation, gender classification,
and institution linking; effects on publications, citations, and collaboration networks.

• The Effects of Testing on Talent Identification, with Kim Kiekens (SPRING-STOF).

• The Effects of the Rollout of OBMEP (Brazilian Public-School Math Olympiad) on Talent
Creation.

• Women’s Cognitive Load and Labor Market Outcomes in Brazil, with Ieda Matavelli, Beatriz
Marcoje, and Jamie McCasland.

Selected Grants
J-PAL Brazil Jobs Initiative, Stigma and Labor Supply (USD 26k); CEGA PEP Grants 2020–2022, Stigma
and Labor Supply (USD 29.5k cumulative); CIDER Small Grants (Stigma; Female Leader Autonomy in
India; Virtue Signals ; Moral Philosophy and Economic Behavior).

Public-Facing Writing
World Bank Development Impact (2024) · Nexo (2024).

Selected Presentations & Summer Schools
WEAI Annual Conference 2024; CEGA PEP Convening 2024; PacDev 2024; briq Summer School in
Behavioral Economics 2023; HCEO-briq Summer School in Human Capital and Inequality 2022.
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